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SUPPLEMENTAL INFORMATION GUIDELINES 

I.  GENERAL INSTRUCTIONS FOR APPLICATIONS
A.
The application must be structured in two sections: Section I: Program Coordination and Human Resource Development, and Section II: Research Clusters, including student research activities.  

B.  
The application must be typed, single or double spaced, using 10" or 12" point print size on standard 8.5" by 11" paper and the top, bottom, left and right- hand margins should be at least one inch.  Clearly identify each section and subsection of the application on the upper right-hand corner of each page.  All pages must be numbered.  Each of the two sections must include the same face page  (Form DOE F 4650.2).

C.
An original and seven copies of the complete application must be submitted.  To allow for reproduction, do not include brochures, clippings, videotapes, etc.  Also, enclose separately one complete set of the abstracts and tables for the program coordination and human resource development activities and the research clusters and projects.  DOE reserves the right to reject applications that do not comply with the specified format.  

D.
In order to help ensure preparation of an accurate application, it is recommended that all principal investigators and other personnel providing input into the development of the application receive a copy of the Federal Register Notice http://www.er.doe.gov/production/bes/EPSCoR/EPSCoR17June99.htm, a copy of the Office of Science Grants Application Guide http://www.er.doe.gov/production/grants/guide.html, and a copy of these Supplemental Instructions http://www.er.doe.gov/production/bes/EPSCoR/APPLI.HTM.

E.
Each research cluster/project must be responsive to a DOE programmatic technical research area of interest.  The DOE office responsible for the programmatic technical research area for each research project of interest must be identified in the application.

F.
Pre-Award Assurances Website http://www.er.doe.gov/production/grants/forms.html contains the grant application forms that must be submitted with each application, if applicable.   Furthermore, research involving human subjects or animals must adhere to the guidance detailed in Section  8. "Human Subjects and Animal Welfare" of the Office of Science Grants Application Guide http://www.er.doe.gov/production/grants/guide.html#Cert 

G.
The lead organization may submit a single application that includes another organization as a lower-tier participant (subaward) who will be responsible for a smaller portion of the overall project. If approved for funding, DOE will provide the total project funds to the lead organization that will provide funding to the other participant via a subcontract arrangement. The application should clearly describe the role to be played by each organization, specify the managerial arrangements and explain the advantages of the multi-organizational effort. 

II.  PREPARATION OF APPLICATIONS
A.
APPLICATION CHECKLIST
The application must be submitted in two sections: Section I: Program Coordination and Human Resource Development, and Section II: Research Clusters, including student research activities. 

SECTION I: PROGRAM COORDINATION AND HUMAN RESOURCE DEVELOPMENT 

__ 1.
Face Page (Form DOE F 4650.2) http://www.er.doe.gov/production/grants/forms.html 

__ 2.
Table of Contents

__ 3.
Abstract of Program Coordination and Human Resource Development (PC & HRD) Plan (one-half page each)

__ 4.
Tables of DOE/EPSCoR Program Impacts for PC & HRD

__ 5.
Description of the Proposed Program Coordination and Human Resource Development Plan (maximum of 25 pages)

__ 6.
Tables of PC and HRD Milestones and Activities Target Dates

__ 7.
Background and Experience of Principal Investigator(s) and Other Senior Personnel for Program Coordination and Human Resource Development (one page per person).

__ 8.
Budget Page DOE F 4620.1 (One form for each one year period and narrative justification statements for each budget item--See Budget Page instructions on the Office of Science Grants and Contracts Website: http://www.er.doe.gov/production/grants/forms.html 
__ a.
Budget Page for total application (Sections I and II combined).

__ b.
Budget Page for Section I: Program Coordination and Human Resource Development.

__ 9.
Pre-Award Assurances--See Office of Science Grant Application Guide Website:   http://www.er.doe.gov/production/grants/forms.html 
__10.
Enclose (separately) one complete set of abstracts and tables for the program coordination, human resource development, and research clusters.

SECTION II:  RESEARCH CLUSTERS
__ 1.
A copy of the signed Face Page (Form DOE F 4650.2) http://www.er.doe.gov/production/grants/forms.html 

__ 2.
Table of Contents

(NOTE: Items #3 through #8 must be repeated for each research cluster).
__ 3.
Abstract of Research Cluster and Projects (one-half page for the cluster overview and one-half page per project).

__ 4.
Tables of DOE/EPSCoR Program Impacts for the Research Cluster

__ 5.
Description of the Proposed Research Cluster and Projects (25 pages maximum per cluster).

__ 6.
Table of Research Cluster Milestones and Activities Target Dates.

__ 7.
Background and Experience of Principal Investigator(s) and Other Senior Personnel for the Research Cluster and Projects (one page per person).

__ 8.
Budget Page for Research Clusters Using Form DOE F 4620.1 (One form for each one year period for each cluster and narrative justification statements for each budget item.  See Budget Page instructions on the Office of Science Grants and Contracts Website http://www.er.doe.gov/production/grants/forms.html
__ a.
Budget Page for Section II:  Research Clusters and Projects

__ b.
Summary of Budgets for the Research Cluster Projects (In lieu of individual budget forms for each project in the research cluster, provide a summary outline of the funding allocated to the projects and institutions involved in the cluster research.)
B.
GUIDELINES FOR THE PREPARATION OF SECTION I: PROGRAM COORDINATION AND HUMAN RESOURCES DEVELOPMENT
The Program Coordination and Human Resource Development section of the application is an integral and important component of the DOE/EPSCoR Research Implementation Awards.  The following outline must be used for Section I.

1.
Face Page (Form DOE F 4650.2 - must be completed and signed by appropriate officials)

2.
Table of Contents

3.
Abstract of Program Coordination and Human Resource Development Plan (approximately one-half page each), addressing:

a.
Specific objectives of the state's plan.

b.
Potential impacts/results of the DOE/EPSCoR Research Implementation Award.

c.
Plan for collaborating and coordinating with the research clusters/projects and existing systemic education enhancement efforts to enhance research competitiveness within the state.

4.
Tables of DOE/EPSCoR Program Impacts for Program Coordination and Human Resource Plan (including a list of participating institutions [universities, colleges, and research institutions] -- See Appendices I.A. and I.B. for examples).

The table of impacts should include:

a.
A list of the participating institutions (universities, colleges, and research institutions) and institution contact (name, title telephone number, E-mail address) in the state's DOE/EPSCoR Program.  (See example, Appendix I.A., Part 1.)

b.
A list of academic institutions, research facilities, government agencies and industrial firms involved in the States DOE/EPSCoR program: (1) represented on the DOE/EPSCoR state committee; (2) represented on a state DOE/EPSCoR advisory, review, or oversight panel/committee; (3) involved in the proposed research projects as either as the Principal Investigator(s) or as a research participant; (5) involved in the proposed human resource development activities either as the Principal Investigator or as a participant.  (See example Appendix I.A., Part 2.)

c.
A summary of the anticipated impact of the proposed Human Resource Development activities, including:

(1)
Direct and Indirect Recipients of the Proposed DOE/EPSCoR Human Resource Development Activities - Provide a list of the specific human resources development activities proposed in the application to enhance:  programs for university/college science and engineering majors, programs for energy research personnel, and programs for pre-college (K-12) education.  For each specific development activity, include a list of the schools, colleges, universities, and research institutions in which teachers, students, faculty, and/or staff will be direct or indirect recipients of the development activities.  In addition, for each specific development activity, provide the number of direct recipients and the number of indirect recipients for:  precollege teachers,  precollege students,  faculty, undergraduate students,  graduate students, and  postgraduate associates.  (See example, Appendix I.B., Part 1.)

(2)
Providers of the DOE/EPSCoR Human Resource Development Activities - List the schools, colleges, universities, and research clusters providing the various human resources development activities, including the number of precollege teachers,  precollege students,  faculty,  undergraduate students, graduate students, and postgraduate associates involved.  (See example, Appendix I.B., Part 2.)

(3)
Currently Funded or Pending Grants and Contracts Directly Related to the Proposed Human Resource Development Activities - List the active and pending grants or contracts directly related to the proposed human resource development DOE/EPSCoR Research Implementation Award activities. (See the example, Appendix I.B., Part 3.)

5.
Narrative Description of the Proposed Program Coordination and Human Resource Development Plans (maximum of 25 pages)

a.
Overview

The narrative discussion for each major programmatic element (program coordination, human resource development and each research cluster) should begin with an overview that describes the elements:  long-term goals and objectives, the rationale for the selection of activities, management and evaluation strategies, and funding plan.  

(1)
Long-Term Goals and Objectives:  Provide a narrative summary of goals and objectives of:   (a) the states strategic plan to increase the ability of its research universities to compete for energy-related federal R&D funds, (b) the Program Coordination and Human Resource Development activities, and (c) the research clusters.  Discuss how the proposed activities relate to the states strategic plan.

(2)
Rationale for Selection of Activities: Provide a summary of the process used to select the research clusters and the human resource development initiatives.   Provide a summary of the proposed research clusters and human resource development initiatives, and how the activities within the element are integrated into a cohesive whole--(i.e., discuss the nature and extent of anticipated improvements, and the long-term impact on relevant academic disciplines, research base, institutions, the state and DOE and the relationship of the proposed activities to state and institutional goals, to DOEs programmatic interests, and to the overall DOE/EPSCoR effort). 

(3)
Management Strategies:   Discuss the proposed DOE/EPSCoR management structure, including:   the role and duties of the DOE/EPSCoR Program Director and other senior personnel in the states DOE/EPSCoR management structure, and the role of the advisory, review, and/or oversight panels/committees, and the overall strategies and activities which will lead to a  self-sustaining effort. 

(4)
Evaluation Strategies:   Address the criteria and plan for self-monitoring, self-assessment, and reporting of program achievements for total program impact. (Indicate the person responsible for reporting and those persons who are accountable for the progress and results of the states DOE/EPSCoR Program activities).

(5)
Funding Plan:  Provide the plan for disbursing DOE/EPSCoR funds among the participating institutions and projects.  (See example Appendix III.  Financial Management Plan)

b.
Narrative Detail for Section I.A. , Program Coordination Plan:
The plan should address the strategies necessary to manage and coordinate the proposed research and human resource activities, including: 

(1)
Demonstration of the involvement and commitment of senior administrators and/or state leadership to the goals of the effort.

(2)
Demonstration of institutional and financial commitment for maintaining competitive levels of faculty size and salaries; 

(3)
A comprehensive plan for coordinating activities among the administrative, human resource development, and research leadership;

(4)
A description of available facilities and equipment, and plans (if any) for enhancing and maintaining these research facilities;

(5)
An approach for collaborating with DOE national laboratories or other energy-related research facilities; 

(6) 
Strategies for increasing university/industrial interactions in the proposed energy-related research area(s) critical to technological development in the state, such as technology transfer; and 

(7)
A description of how the progress and results of the award will be monitored and assessed, including provisions for updating data on EPSCoRNet (the DOE/EPSCoR on-line database).  The assessment plan to evaluate award progress and results must include the following:
(a)
Milestones that mark significant points in the evolution of the plan or project. [Note: Development of specific milestones is a vital step in the application process and will carry significant weight in the selection of award recipients.  Technical and infrastructure milestones should be an overall indication of the DOE/EPSCoR state planning committees evaluation of steps needed to move a state into a more favorable competitive position, and thus, the milestone list should be capable of standing on its own as an action plan for improved competitiveness within the state].   The progress milestones should indicate observable intermediate results that serve to enhance the likely success of the research cluster(s) and human resource development programs (such as new or enhanced collaborations, activities completed, additions to staff and equipment, etc.).

(b)
Measures of success at the end of the award period.

(c)
A time schedule indicating when self-sufficiency will be achieved.

(d)
Evidence that the research cluster(s) and human resource development programs will be self-sustaining beyond the award period.

(e)
Mechanisms that will be employed to communicate significant achievements and awards generated by this application to the funding agency.

c.
Narrative Detail for Section I.B., Human Resource Development:
The purpose of the Human Resource Development activities is to develop the energy-related scientific manpower required to bring the proposed research to a nationally competitive, self-sustaining level.  The various activities proposed for the Human Resource Development section of the application should be related to the educational and training needs within the state to build a continuum of science/or engineering talent for the proposed effort.  While applicants are encouraged to consider all levels of the science education pipeline in framing the Human Resource Development plans (e.g., junior faculty, visiting professors, postdoctoral associates, graduate students, undergraduate students, K-12 teachers, etc.), the proposed activities should focus on the areas of greatest need.  

For all of the Human Resource Development plans, discuss:  the human resource needs identified and the rationale for targeting the selected activities; the specific objectives, potential impacts, anticipated outcomes, and indicators of success for the proposed activities;  strategies to ensure that the Human Resource Development activities will be self-sustaining beyond the award period; and a plan for attracting and involving under-represented minorities, women and the disabled.  

The narrative discussion should also include: 

(1)
A description of the annual funding for the proposed activities, 

(2)
A discussion about the relationship (collaboration and coordination) with the existing systemic and/or reform efforts underway within the state, the research cluster activities, and the overall DOE/EPSCoR effort, 

(3)
A description of the specific linkages with appropriate communities and institutions which will enhance knowledge transfer at all levels of the science and engineering pipeline and the resources committed to these exchanges, and

(4)
A discussion, including baseline data and statistical information, on the annual projected impacts these Human Resource Development Activities and linkages will have on faculty, graduate students, undergraduate students, K-12 teachers or high school students directly and indirectly.  (Note:  Data should relate to the information provided in theTable of DOE/EPSCoR Impacts.)

Examples of Human Resource Development activities include: 

(1)
Increasing the quality and number of science, engineering and mathematics personnel through involvement in energy-related research at federal laboratories (including DOE national laboratories, centers, and facilities), industrial laboratories, or the laboratories of the participating academic research institutions; 

(2)
Innovations in science and math education or human resource development that will expand the pipeline of highly trained energy-related science, engineering and mathematics college graduates in the state; and 

(3)
Enhancement activities in science, mathematics and energy-related technology which will lead to an increased understanding of energy-related issues.  

6.
Table of Program Coordination and Human Resource Development Milestones and Target Dates (See Appendix II.A for example)

7.
Background and Experience of Principal Investigator(s) and Other Senior Personnel for Program Coordination and Human Resource Development (Provide a one-page vita for the Principal Investigator(s) and other senior staff involved in management and coordination activities, arranged by degree of participation-these vitae are not included in the 25 page total).
8.
Budget Information Using a Modified* Form DOE F 4620.1 (one form for each one year period and narrative justification statements for each budget item.  See instructions on the back of Form DOE F 4620.1) (Budget Sheets are not included in the 25-page total.)  

*Modify the budget column on Form DOE F 4620.1 to allow the state matching funds to be shown.  See the sample budget sheet in Appendix III.
a.
Budget information for total application (Sections I and II combined).
b.
Budget information for Section I: Program Coordination and Human Resource Development

C.
GUIDELINES FOR THE PREPARATION OF SECTION II: RESEARCH CLUSTERS
The proposed research program is to be described in terms of research clusters composed of specific research projects. [Note: A research cluster is an energy-related technical area identified by the state with potential for increased competitive strength.  The research cluster may target one or more academic disciplines related to a specific DOE technical research program area, but should share a common research focus.  A research project is an individual project supporting an identified research cluster.  All the projects within a research cluster must have a common DOE programmatic research focus and have significant collaborative interaction among the project's staff].  A research cluster must have multiple Principal Investigators or Co-principal Investigators.  Applicants are encouraged to limit the number of research clusters.  The research projects should be limited to five or less per cluster.  

The research plan may include, but is not limited to, the following activities:

1.
Enhancement of a limited number of energy-related research clusters in science, engineering and mathematics with the potential to sustain nationally competitive levels of federal R&D funding.

2.
Collaborative research among state institutions and major research institutions, DOE laboratories, other government laboratories, and industry. [Note: The term collaborative research refers to partnerships and cooperative linkages forged among two or more research-oriented organizations.  The partnership among institutions is an integral part of the overall research cluster.   Strong applications will also demonstrate knowledge of how to access DOE laboratories and other energy-related research facilities and will include laboratory and industry research professionals on advisory, oversight, and review panels/committees].
3.
Innovative approaches to knowledge transfer that will strengthen the state's competitive position in energy-related science and technology.  DOE/EPSCoR support must not be used to simply maintain current activities at the same qualitative and quantitative levels, but rather to develop new approaches that will demonstrably enhance the quality and competitiveness of the state's academic research enterprise.
All proposed research clusters must (1) add value to the state's existing research capabilities (i.e., stimulate systemic change rather than merely provide support for existing programs, however excellent they may be), (2) continue beyond the award period, and (3) produce demonstrated achievements during the course of the award.  The DOE/EPSCoR program is intended to provide seed funds toward independent, self-sustaining research efforts.

The following outline must be used for Section II:

1.
Face Page (Form DOE F 4650.2-Copy of the Face Page used for Section I, clearly identified as Section II: Research Clusters on the upper right-hand corner)
2.
Table of Contents

[NOTE: Items #3 through #8 must be repeated for each research cluster].

3.
Abstract of Research Cluster and Project (one-half page for the cluster overview and one-half page per project).  Abstracts must include the following:

a.
Research cluster/project number and title.

b.
DOE technical research program area(s) of interest.

c.
The specific objectives of the cluster and projects, and relationship to the states DOE/EPSCoR plan.

d.
Description of the content of the research activity and its value to the DOE programmatic area of interest and to the states DOE/EPSCoR plan.

e.
Collaborative efforts with DOE laboratories, other laboratories and research institutions, the private sector, and/or government agencies, including contact information.

4.
Table of DOE/EPSCoR Program Impacts for Each Research Cluster (See Appendix I.C.  for an example).  The table of impacts should have four parts:

a.
Part one provides a list of the specific projects within the cluster with the following information for each project: (1) project title,  (2) the DOE technical program area, contacts name, phone, E-mail, and office within DOE.

b.
Part two is a list of the institutions having personnel involved in the research cluster and, for each institution, the number involved:   (1) faculty, (2) undergraduate students, (3) graduate students, (4) postgraduate associates, (5) precollege teachers, and (6) precollege students.

c.
Part three is a list of equipment (with an acquisition cost of more than $5,000) to be purchased with DOE/EPSCoR and/or matching funds for use in the research cluster.  The list contains:  (1) the name of the piece of equipment, (2) the project(s) within the cluster that will use the equipment, (3) the quantity to be purchased, (4) the unit cost of the equipment, (5) the amount of the cost from DOE/EPSCoR funds, and (6) the amount of the cost from matching funds.

d.
Part four is a list of all currently funded or pending research projects directly related to the research cluster for the Principal Investigators and other senior staff at each institution involved in the cluster.  For each research staff member with currently funded or pending research projects, provide for each project:   (1) the funding agency, (2) grant/contract or proposal number, (3) title of the grant/contract or proposal (4) principal investigators name and institution, (5) grant/contract or proposals start date and termination date, (6) total award value, and (7) funding agency Program Managers name, telephone, number, and E-mail.  Include funded or pending workshops, education and training projects facilities, and instrumentation.   

5.
Description of the Proposed Research Cluster and Projects (maximum of 25 pages per cluster).   First, provide an overview of the research cluster.  Next, provide a description of each project within the cluster.

a.
Provide a discussion of: (1) how the research cluster relates to the states DOE/EPSCoR goals including the anticipated long-term impacts on the relevant academic disciplines, institutions, and the state; (2) how it relates to a DOE technical research program; (3) the relationship of the research cluster to state and institutional plans for improved R&D competitiveness; and (4) the impacts on human resources development in energy-related science and engineering including under-represented minorities, women, and the disabled at the K-12, undergraduate, graduate, postgraduate, and junior and senior faculty levels (See the Table of Impacts for Each Research Cluster, discussed in paragraph C.4, above).

b.
Provide information on the cluster for personnel, equipment, and facilities.  Discuss the staffing assigned to DOE/EPSCoR research faculty, postgraduates, graduate students, undergraduate students, and other personnel.  (See discussion in paragraph C.4., above, regarding the Table DOE/EPSCoR Impacts for Each Research Cluster.)  Include a discussion of under-represented minorities, women, and the disabled.

Provide information of each item of equipment to be purchased with DOE/EPSCoR funds (or matching funds) with current acquisition costs more than $5,000.   (See discussion in paragraph C.4., above, regarding the Table DOE/EPSCoR Impacts for Each Research Cluster.)  Applicants requesting funds for equipment are encouraged to propose collective use instruments where that is reasonable.  The application must indicate how the support will be provided, including service contracts, to ensure that the equipment is maintained in adequate working order.
Discuss the major research facilities for the research cluster.  Discuss both existing and planned expansions in personnel, equipment, and facilities and include the planned expansions in the milestones.
c. 
Provide a brief summary of baseline information about currently funded or pending research projects directly related to the cluster for the Principal Investigator(s) and other senior research staff at each institution involved in the cluster.  Include any ongoing or pending grants or contracts for workshops, education or training projects, facilities, and instrumentation that are directly related to the cluster.  (See discussion in paragraph C.4., above, regarding the Table DOE/EPSCoR Impacts for Each Research Cluster.)

d.
Provide a full description of each individual project within the cluster.  Include the research value and contribution to the cluster; research background, methodology, innovative approaches, and relationship to the focus of the cluster; information on staffing, equipment, milestones with target dates for the project.
e.
Discuss the strategies that will be developed to ensure self-sustainability of the research activities beyond the award period.

6.
Table of Research Cluster Milestones and Target Dates (See Appendix I.C., for an example of a structure for the Program Coordination and Human Resource Development Milestone Tables.)
Provide a list of technical and infrastructure milestones for the cluster.  The infrastructure milestones should address the activities within the research cluster related to DOE/EPSCoR program coordination activities, or to enhancements in human resources, equipment, facilities, etc.  Infrastructure milestones should be identified and listed separately from the technical milestones.

7.
Background and Experience of Principal Investigator(s) and Other Senior Personnel for the Research Cluster (Provide one-page vita for the principal investigator(s) and other senior staff involved, arranged by degree of participation - these vitae are not included in the 25-page total).

8.
Budget information for the Research Cluster using a Modified* Form DOE F 4620.1 (one form for each one year period and narrative justification statements for each budget item-see instructions on the back of Form DOE F 4620.1) - In lieu of individual budget forms for each project in the research cluster, provide a summary outline of the funding allocated to the projects and institutions involved in the cluster research.)

* Please modify the budget column on Form DOE F 4620.1 to allow the state matching funds to be shown.  See the sample budget sheet in Appendix III.
III.     EVALUATION, COST SHARING, AWARD INFORMATION AND REPORTING REQUIREMENTS FOR APPLICATIONS
A.
EVALUATION OF APPLICATIONS
The DOE/EPSCoR Research Implementation Award application will undergo an administrative review and series of merit reviews.  The administrative review of the application will be performed by DOE staff and will check the applications for compliance to the specified format.  DOE reserves the right to reject applications which are not complete or do not comply with the specified format.  The administrative review will also include a programmatic relevance review by DOE technical staff.

The merit review process will be based on the criteria outlined on the Office of Science Grants and Contracts Website:  http://www.er.doe.gov/production/grants/grants.html.   Panel and/or postal reviews will be used to evaluate the scientific merit of the various elements of the DOE/EPSCoR applications.  A summary review will use input from the other reviews while focusing on the integration, cooperation, and collaboration aspects of the application and, specifically, on how well the application fits together as a total package to meet DOE/EPSCoR program objectives.  DOE reserves the right to conduct either a site review or a reverse site review of the proposed efforts of the highly ranked applications prior to award decisions.    DOE/EPSCoR staff will consider all of the reviewer comments prior to making the final award recommendations.
B.
COST SHARING/INDIRECT COSTS

As a tangible measure of an applicants commitment to the objectives of the DOE/EPSCoR program, cost sharing on a one-to-one ratio is a requirement.  Therefore, each application must provide from non-Federal funds, an amount at least equal to the amount awarded by the DOE/EPSCoR program (i.e., for every dollar provided by DOE, the recipient must provide at least a dollar or comparable in-kind contribution from non-Federal sources).

Although the method of cost sharing, in compliance with guidance contained in OMB Circular A-110, is flexible, DOE encourages the DOE/EPSCoR state planning committees to consider methods of cost sharing which would add value to the states existing research capabilities, such as fellowships, assistantships, associateships, tuition and fee waivers, student stipends, postgraduate stipends, faculty academic-year salaries, clerical and technical support staff salaries, direct costs associated with K-12 student and teacher enhancement programs and use and maintenance of research facilities and equipment, all directly related to the DOE/EPSCoR implementation award activities.  Full recovery of indirect costs at the audited rate of the participating DOE/EPSCoR state institutions is allowable as cost sharing.

C.
AWARD ANNOUNCEMENTS 
The applications recommended for an award under the DOE/EPSCoR program in FY 2000 will be announced about June 1, 2000.

D.
REPORTING REQUIREMENTS

An annual report containing an analysis of the programs success in achieving critical programmatic milestones and biannual updates of EPSCoRNet, the DOE/EPSCoR electronic database, is required as part of the programs monitoring requirement.  Failure to comply with DOE/EPSCoR reporting requirements could result in termination of the states DOE/EPSCoR award.  Furthermore, upon completion of a DOE/EPSCoR project, a Final Project Report will be required.  Program coordinators must inform DOE/EPSCoR program managers of all significant scientific and technical achievements and awards resulting from this award as they occur.

